, e @ Pakistan Water and Power Development Authority
/

-99202482 Office of
s General Manager Finance (Coord:)
042-99202211/ Finance Division (Regulations),
Ext. 2287 225-Wapda House, Lahore.
E-mail dfarwapda@gmail.com
No. FO(B&F)/3-37/Vol-4/ ) 3% ] pate. 2.Y  .05.2022.

Dy. Manager (A&F) GAD,
> B-56 WAPDA House,
e Lahore.

"
r,

Subject: CLARIFICATION REGARDING WASHING ALLOWANCE, LIVERY
ALLOWANCE AND INTEGRATED ALLOWANCE

Ref: Your letter No. 5975-76/GMFP/GAD/Integrated allowance dated 12.04.2022.

It is intimated that the post of Store Cooly is not categorized as liveried staff in
terms of O.0. No. D/AD(Services)/6501(8)/47305-48084 dated 23.05.1983 therefqre, not
entitted to Washing and Livery Allowance. As well as Integrated Allowance is only
aamissible to Naib Qasids, Qasids and Daftaries vide Authority O.M No. FO(B&F)/
10-126/BPS-2005/ 55-205 dated 16.07.2005 (copies enclosed).

U#C T R LR 1 (Muhamma Hafee-_z)‘
S T e ] ~ Oy. iianager A&F (F‘ieg_L{!_a_tlorjs) A

/ Endst: No. M 1/'62’7‘01\113 P/GAD/GL - Dated 03.08.2022

Please circulate the above clarification to your lower formations.

Dy. G.M.F.(Power), 315-Wapda House, Lahore.
Head of SFC/Team Leader SFC, /30-Wapda House, Lahore.

I
2
3 Manager (A&F) Accounts (Admn) Power. 3 19-Wapda House, Lahore.
4. Manager Finance (HQ), 322-Wapda House, Lahore.
)i Manager (A&F) Hydel Operation, Mall View, Lahore.
6 Manager A&F (CP), 319-Wapda House, Lahore.
7 Manager (A&F) (Taxes), 320-Wapda House, Lahore.
8 Manager (A&F) Wapda Bonds Cell, G-5-Wapda House, Lahore.
9. Dy. Manager (Admn) Power, B-48 Wapda House, Lahore.
).  Dy. Director (P/SA), 324-Wapda House, Lahore.
/? . Dy. Manager (A&F) Banking, 317-Wapda House, I.ahore.
2. Dy. Manager (A&F) Taxes, 324-Wapda House, Lahore.
13.  Dy. Manager (A&F) Consolidation, 609-Wapda House, Lahore.
[4.  Dy. Manager (A&F) GST, B-81 Wapda House, Lahore.
I5.  Dy. Manager (A&F) CP, 220-Wapda House, Lahore.
16.  Dy. Manager (A&F) Wapda Bonds Cell, SB-19 Wapda House, Lahore.
I'7. Asstt. Manager (A&F) Project, B-47 Wapda House, Lahore.

I8.  Asstt. Manager (A&F) Accounts, 609-Wapda House, [ahore.
19. APS to G.M.F.(Power) 713-Wapda House, Lahore.

R |
l J |
C Diltwod,—
Dy. Manager ) :AD
B-56 Wapda House, Lahore.
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OFFICE ORDER . .

. SUPPLY OF 3UMMER/#INTER LIVERIES TO THE
LIVERIELC STAFF OF WAPDA. |

The Authority issued orders regarding the scale, quatity Gf ‘ Q

Sih. oatlera of Summer/ #inter Liveries etc. vide Gifice Order (:. Ty
< /S0(36CA)2(7)SS {89585 -90185 iated 5. 11,1977, Since thew. . . : ‘(’
tions have been made in these orders.
Authority has recently pleased to approve _cartaln _Chmgﬂ,s ;
duration and pattern etc. of the existing Summer /[Winier -

Now it has become necessary fo issue' an up -_-t:o-.-date
tlement of liveries of different

“dated list on above ageount has
_A of this Office Qrder. s e

Lany amendments /addi
I S 2CVED |
Ly cHLour,
L.iveries.
- spsolidated list showing the entl
catepories, Accordingly, an up-to

e incorporated in lthe Annexure

| S e
[t should please be lept in mind that st April and st |
[svermbes of ti'le'iyea;l‘ are due dates for'the suoply of Pummer L o

Uniforms resoectively. The liveries must 2
admisaible on the sreccribed dates.

- e
L_:“t_:\:‘\r'r,di

W fur"ther clarified that cagh nayment in lieu of

“titched uniforms isinot allowed.
f

/C hief Engineers_/)'?roject Directors
A Heads of Divisions should arrange the uniforms of the p--rescr.lbed &
quality/oattern ps ind icated Ln Annexure-A tallOFecf_l to the mgasuremens
ol the employees at their own level after ‘Obserwng th._e orocedure
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L aephol: 9202462 DIRECTOR FINAN CE (REG)

| 2N 0202211/222 ' Wapda House ] ahor€.

No. FO(B& F\ MJ 126/BPS-2005/55-205 Dated. 6/07/2005.

OFFICE MEMORANDUM

 REVISION OF BASIC PAY S'CALES,'ALLoWANCES‘- _
WAPDA EMPLOYEES (2005) £ i L

The Aut_henw has been pleased t6 sanction T€ViS1OD of existing pay Scales; allowauees
e 01.07.2005 for Wapda € ployees as Per following detalls by ado;ﬁma the GOP.'

(leatlo Wmc) O.M. No F.1(1) p/7005 dated 01.07. ?005 ;, b

PART-I BASIC PAY SCALES
200:) shall Ieplaee fhe emstmg basu: pay -

Subject:-

and pension W.
Finance Divisi0

A - Basic Pa'v Scales: Thek |
.scales 7001&8 showﬂ in Annexure-1 to this OM.

of the Ex_lsjzmﬂ Emr 1oveesﬁ' SRR , : |
: ervice on 30. 06 700: shall be Fxed in Revised Basic.

| (1) The b‘esm pay of an employee in s
- Pzy Qca._e on pomt 10 'DDlIl't bé'éi's 1.6. at T_he stage conespondlﬂf’ 1o that OCDUPIGd b}’ th above ﬂlﬁ i

mﬂ:ﬂum.ef‘JOOI Besic Pay Scales okl e 3] | :
(11) The COITESPDDdJﬂU Staﬂe Aor ; ﬁxatwn of basic pay I :1-the aforesal : "

Employee whose pay Hwas flxed beyond the maxmm | _
S Jiey under 2001 Basic Pay Seales scheme shall b e

dlSGODtJI]llﬁ‘thB ‘of move Oyer pohcy un

. netlonal extensmr bﬁ;Sl’S 10 ie. by ..53:11.115 ﬂ'le am:mnt of perse

2005 25 ‘part of his basic pay scale and-the
; revlsed Basic Pay Seales;_s;l;iell be allowed as personal pay

2 A.nnua] 11;1 crement Mud I_ncrement shall contmue .10 be

» Wd

admissible sﬁ‘bjeet to the-

'exispng.-eoqdlnens o)s! 1 of December eaeh year. & o __ + |
TP gt e e P AR ALLOWANCES | ige)

‘5. Spemal Addltlonal “Allowance: "Special .Addiﬁon'al A]lowance shall contmue to be

| admlssmle at fmz,en level on exlsftmg Gondltlons : -:. iy . _ s o

,,6,._5,,., 'gg""“" = ﬂ ona:l’ owance end dhoc:Re ef: Speo:la.'l Rehef A]Jowance and Ad.hec

28 Rcﬁef ;@%egze?e_q W€, £ 01 97 2003 and 01.07 2004 respectwely sha].l stand frozen at the jevel of = . -
o fhelr admlssxbﬂ,;tyas cm 30_ 06 2005 and the amount shall continue to be a@m.lsmb'la to the entitled st f
: ‘ 1§81 entrants joining WAPDA., service

 tecipients o 7
on 0 2ttt -01.07:2005 as wiell as 16 those employees to whom 1t Was ceased to be admlss:lb]e mder :
- the existing -conditions - g

Lo Rt MW House 'Rem_,mawam
B.Evlsed Be.s:u: Pﬁy Seales 2005 Sub_'l ect 10 P




(4)

(Y1) ._l_]__I_m_THI“L!_L"Ti(TIII 1) Allowance.
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Lxisting - Revised

ol the Bas) (1) 20% of the Basic Pay subject 1o maximum of
‘i";.__\_' subject 10 Rc 500()/- PEr moj 1th 10 those [nstruciors llji}laHiIl“
maximum of in service tramming to BPS 17 and above officers.
RS.2000/- pel Frak o Ak o U e iR e I LS Dl
month (11) 20% of the Basic Pay SLlh]E;[‘{ (0 maximum of

Rs.3000/- per month to those Instructors imparting
In Service traumng to employeez upto BPS-16.
(ix) Integarated Alowance.

The following two contingent allowances admissible to Naib Qamd Qasid and Daftries shall
and discontinued and in lieu thereof such entitled catecrones shall be allowed new aliowance
iled as Integrated Allowance @ Rs.150/-p.m. w.e.f. 01.07. 7003 - | |

N L TR E}:lShDgﬁ Revised -—_]

-

S

r-—'l-

C)
N

1) Washing Allowance | Re30/ pmiiass ' R5.150/—p.m.
i) Dusting Allowance . - Rs.20/pm. -
11. The followmcr ﬁve allowances 1n :r65pect of Wapda employees shall stand abohshed under -
this scHeme hencefonh Ligs. | | ‘_ . -
o ! _ I\'ame of é._]low"?*"ance | - _f Present Rate iy
: 1) CﬁSh Handlmcr AHOWEIICE: Rs. 75/.- 'to Rs.60/- -p.IL. | Y
- 11) Telecom Allowance Rs.150/-pm. -
. oMl Y Good.Conduct Pay a0 ¢ Rs.45/-p.m.
" iv) Telephone Allowance =~ - . Rs.20/-p.m.
. v)Gilgit Compensztory Allowance _ -Rs.450/-p. m
]'7 "—The categones of contract employees d:rawmcr their payw;.mder lumpcum packacre or in

partlcular time scales are - also seligible fo,r the increase by vu‘tue of revision of the basu: pay scales
“and allowa.nces * - :

13 - The allowances subject to mtroductlon of new Pay Scales will remain adnus'31ble as
omermse allowed or until further orders. ' '
;/”" 14, . Option for.Cash Medical Allowance at new rdate or Medical Facility may be exercised

mt‘tun a period of 30 days Irom the date of issue of the nouﬁcatlon as othemqse covered under the

rules.” . . s R et e

e gl . PARTD PEN{SION Pt e e

15 Commutatlon shall be. adm_1551ble upto a maximum of 35% of Gross Pensmn at the option
of the pensioner, Admissibility of monthly pensmn shall be increased from ‘the existing 60% to 63%

l--ll - L

Zof GIDSSPﬂﬂSlon A | :

11’

). Anincrease (@ 10% shall be allowed on the amount of pensmn being drawn by the existing
pensmnexs as well as {0 ‘Ehose WAPDA employees who would draw pension under the REV}.SBd
Basic Pay Scales R 15 v e e _ - |

17. ... The increases allowed on pension @ 15% and 08% w.ef. 01.07.2003 and 01.07 2004

Icspacmrelv shal] 7ot Be admussible to the WAPDA employees who would dra
:rcm'scd Basic Pay Scales, 2005, il L ReDgeD mdes the:
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